RIGHTAWARE NIGERIA: WORKPLACE & SALARY CHECKLIST

Under the Nigerian Labour Act (Cap L1 LFN 2004)

1. WRITTEN TERMS: Employers must provide written employment terms within 3 months.

2. UNLAWFUL DEDUCTIONS: Deductions from salary without consent or statutory cause are prohibited.
3. NOTICE OF TERMINATION: Statutory notice or payment of salary in lieu of notice is mandatory.

4. EVIDENCE LOG: Preserve offer letters, bank statements, official emails, and WhatsApp records.

5. LEGAL REMEDIES: File complaints with Ministry of Labour or National Industrial Court (NICN).

STATUTORY LABOUR AID: Federal Ministry of Labour | Legal Aid Council: +234 800 534 2524



